Model Church Safeguarding Policy updated July 2023
APPENDIX 6a: MODEL CHURCH SAFEGUARDING POLICY
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Principles
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~ prosaote ihe wellara of children, young pecpls and adults

» wori to prevent sbuse from occurring

~ geek Y0 profact and respond welt 1 those thet kave boen abused.
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informed vigilance = o the dangers of abuse.

mummuﬂmammwmmmmhmmm
mmwﬂnmdmmmwmmmm
mmmmmmmmmuw .
mnmmmwmmmmmmm:mwm
uammmmm,mnmmummmmhw
ivestiqation. ‘
Mﬂwbmmmmmmmmmammm,m
of informed pasioral care.”
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" Working with the Church Saloguarding Oficer, we wil support risk assessiment of hose who present 3
safeguarding tisk within a church environment. We will encuce appropriate pasioral care is offered and
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use of safeguarding contracis.

in-ak these principles, we will follow legislation, glidance and recognised good practice.

A Mode! Church Safeguarding Policy

Safeguarding Children, Young Peopie and Vuinerable Adults Policy for
A NGReRTW .. Methodist Church

Purpose _ '
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This policy was agreed at a Church Counci heid on \2-\D-23

The Methodist Church, along with the whole Clhyistian comemsnity, belleves cach person has @ vaiue and
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bearing the imags of God and Hherefore io protect them from ham.

HAGHLo R Methodist Churct is comemitiod to the safeguarding
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UG LR i .. Mathodist Church recognises thet it bais a paricular
care for all who am voinerable whetheras a resukt of disabiities ot reduction in capaciies or by thelr
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adults. for survivors of ahuse. for communiies snd for thase affecied by abuse.
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effocs these may have on peaple and their development, inchuding spiritual and refigious development. it
mhmummummmhhmmmmmwma
be heand is mainialned. %t accepks s responsibiiity to support, isten fo and work for healing with survivors,
offenders, communities and those who care about them_ R takes seriously the promotion of welian a0 that
each of us can reach our ull potential in God's grace.

Methodist Church commits itsedf ko

1. RESPOND without delay to any allegation or cause for concem Hhat s child or vuinerable ndult may
have been haitned of may soffer harm, whether in the church or in another confest. it comenite tee
o challenge #he abuss of power of anyone i & posiion of trust. .

2.mnmmmw,mmmmmmm
" safe practice in the circull and in the churches.

3. mmmmmwummmhmummm
and confident abouk their roles and responsibiities in sefeguarding and promoting the welfare of
children, young people and adults who may be viinerable.
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vuinerable adults who are on OUT premises. :

Church Council )

Legal responsibiity for safsguarding resks with the members of the Church Council. Tha
safeguarding ofiicer should be 2 member of the Chwrch Councll or bave: the right 1o atierxt al fenst
annually to report on implernentation of the safeguarding policy. Where an individual covers the
role in more than one location, they must be able to cover the activilies idendified in the relevant
role cutiine and be faciltated o stiend meetings to report on safeguarding in each location,

....'S.L.J-,é; A e TTOUANGTON Ciwwch Safoguarding Ofices (Adults)

and SuS A N TOLANGToM mmammomu(w
{name}

and supports tham in their role, which is ¥o:
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safeguarding.

* onse that a suitable. sighed church safleguarding policy is svaiable at all times in the church,
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informalion. This must b renewed annually.

* macord all safeguarding issues that are reported o the church safeguarding oficer, according to
Methodist safegunnding policy.

* promole approprists routos for reporting of concems:

* identify and inform those who are required i altend safeguarding training and maintain records
ot athendance. Work with the Circult Safeguarding Ofitcer and District Safeguarding Gilicer io
arange iraining.

* atiend training and meetings relting ¥ the role

* wosk In parinership with others inckiding stewarde and user groups 1o promole good
safeguarding practice on church premoises. This mey inchude galning wiiten confinmation thet
hirers of ctrch premises: are awere of the church safeguarding poficy or are uxing an
approprisis policy of their own. '
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to the Church Council anmally.

* inform all thase with responsihility for recrultment, whether pakd or voluritary, of their obligation 10
follow safar recruitnent procedores.

* advise the Circult Sufegumrding Officer andior District Safeguarding Oficer of any iseues with
compliance with safequanting training, policy or safer recrufiment reauirerments and resoond
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1) All people are treated with respect and dignity.

ii) Those who act on behaif of tha church should not meet or work alone with a chiid or vuinerable
adult where the aclivity cannot be seen unless this is necessary for pastoral reasons, in which
case a wiitten record will be made and kept noting date, time and place of visit.

iii) The church premises will be assessed by the Church Safeguarding Officer with the property
steward and/or their representatives at least annually for safety for children, young people and
vulnerabie adults and a written risk assessment report will be given annually to the Church
Councll. This will include fire safely procedures. The Church Council wil consider the extent to
which the premises and equipment are suitable or should be made more suitable.

1v) Any church-organised transport of children, young peopie or vuinerable adults will be checked
o ensure that the vehicle is suitable and insured and that the driver and escort (where required)
are appropriate. A record should be kept in the church file for each drivericar.

V) Activity risk assessments will be undertaken before any activity takes place to minimise the risk
of harm to those involved. Approval will be obtained from the event leader/minister. A written
record of the assessment will be refained securely.

vi) Promotion of safeguarding is recognised to inchude undertaking those tasks which enable al
God's people to reach their full potential. The Church Council will aclively consider the exdent to
which i is succeeding in this area.

These things are to safeguard those working with children, young people and those adufts who may be
vuinerable.

b) Appointment and iraining of workers in the church
Workers will be appointed after a satisfactory criminal records check and following the safer
recruitment procedures of the Methodist Church. Each worker will have an idenfified supervisor who
will meet at regular inflervals with the worker. A record of these meetings will be agreed and signed and
the record kept. Each worker will be expected fo undergo safeguarding iraining, within the fist &
months of appointment. The other training needs of each worker will be considered (such as food
hygiene, first aid and kfing and handiing).

c) Pastoral visitors
Pastoral visitors will be supported in their role with the provision of safeguarding training upon
appointment. If they are underiaking tasks for which a criminal reconds check would be required, this
will be undertaken prior o appointment.

d) Guidelines for working with children, young people and yulnerable adulls
A Jeafiet oullining good practice and systems should be given fo everyone who worlks with children,
young pecpie and vulnerable adults. This leaflet should be reviewed annually.

e) Ecumenical events
Where ecumenical events happen on church premises, safeguarding is the responsibiiity of this
Church Council.

f) Events with church groups off the premises
Adequate siaffing, a risk assessment and nolification of the event will be given to the church
mmmww%mumhwmwoﬁﬂam Notification of the event will
be given to the church councl secretary.... e ...(name of church council .
) -
if the aclivily is unusual or considered 1o be high risk the Church Safeguarding Officer will contact the
Circuit Safeguarding Oficer in order thet it can be ratified or any queries raised.

£) Other groups on church prerises
Where the building is hired for oulside use, the Cihwarch Safeguarding Officer should be informed. The
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Safeguarding Officer.

h) Complaints procedure
There is a formal complaints procedure within the Methodist Church, which afiows concems fo he
raised about actions or behaviour by a member or officer ofthe Church. In addition, emploved staff will
mmnmmm All compilaints will be responded o with care, diligence

and impartiality.

A compiaint should be addressed to the superintendent minister, the Revd. [NAMEL If a compiaint is
made to anoiiver person it should be referred to the supesintendent. Meetings will be arranged with the
person making the complaint and, usually, the person against whom the complaint has been made, in
an attempt to nesolve it. if the complaint is against the superintendent, it should be sent to the District
Chair, the Revd. [NAME] at {ADDRESS].

Safeguarding officers must be informed of any complaint or issue relating to the polential abuse of
children, young people or adults who may be vulnerable. They will support prompt action to respond to
the circumsiences of any safeguarding concem, whether or not any parly involved wishes to make a
formal complaint through the Methodist Church.

Review
This policy will be reviewed annually by the Church Council,



i)Deﬁliinnuchmi
1) A child is amyore who has not yet reached their eighleenth bicthday.
il) Viineraible adults: any adult aged 18 or over who, owing o disablity, mental function, age or
ilness or taumatic circumstances, may not be able to take care or profect thamseives.

1ii} Safeguerding: prolacting children, young peopie or vulnerahie adulls from malireaiment;
preventing impairment of their health and ensuring sale and elfective care.

iv) Adultichiid prodection is a pert of safeguarnding and promoting welfare. This refers o the aciivity,
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¥) Abuse and neglect may occyr in& family, 2 communily of an institulion. & may be perpetvated by a
person of persois known 10 the child, young person or vuinerabile adult or by sirangers; by an
adult or by a child. k may he an infliction of harm or a failure to prevent hamm.

vi) Worker: anyone worling wilh chidren of vulnerable adults in the name of_MALGAULOCNRCT v
Methodist Charch, whether in a or vohmsiay Capacity.
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